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Foreword

Contents

any companies are now pursuing the goal of 
making their contribution to a better world. 
The specific challenge here is to maintain a 
balance between economic key figures and 

ecological and social responsibility along the value chain.

Originating in forestry, the term sustainability refers to the 
creation of a stable equilibrium: no more wood should be 
felled in the forests than will grow back within the period 
of consumption. Today’s view and definition of sustainabil-
ity therefore still involves future generations on whose 
backs we should not satisfy the needs of the present.

Accordingly, we at LSV Lech-Stahl Veredelung understand 
sustainability as the maxim of action of an ecological, eco-
nomic and social balance. As a company, we base our rou-
tines on this balance. This is made possible by our material 
– steel – which has always been almost completely recy-
clable. We source our primary material almost exclusively 
regionally from our parent company. Its steel is produced 
from 100 per cent recycled scrap, melted in a low-CO₂ 
electric arc furnace. Given that we map the entire range 
of the steel-related value chain within the Group itself, we 
thus live the circular economy every day.

Our sustainable identity is supported by our employees, 
who demonstrate every day with great dedication that 
the careful use of energy and resources is an obligation to 
ourselves, our business partners and the generations to 
come.

This sustainability report therefore not only serves to 
highlight LSV’s sustainability work to date, but also shows 
the contribution of a steel company to changing the world 
for the better.

This sustainability report has been prepared in accordance 
with the Global Reporting Initiative (GRI) “Core Option” 
standards.

We hope that it is an enlightening read.

Your Management Board
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STEEL BILLET

Economic efficiency, environmental protection and 
social responsibility along the entire value chain

STEEL BAR

LSV Lech-Stahl Veredelung

Regional sourcing of steel bil-
lets from electric steel plant

BRIGHT STEEL PRODUCTION

•	 Straightening the bars
•	 Peeling, straightening and grinding if necessary
•	 Automatic testing
•	 Sawing and final machining

THERMAL TREATMENT

•	 Inductive single rod tempering
•	 Surface layer hardening
•	 Conventional furnace annealing Components for the automotive 

industry, energy technology and 
the machine, screw, chain and 
tool industries

SHORT-PIECE PRODUCTION

•	 Precise sawing
•	 Contour turning
•	 Planing, chamfering and blasting

100 %
recycled steel

100 %
of the steel used can be reused 
as often as desired

106,000 t
of steel machined per year

IATF 16949, ISO 9001, 
ISO 14001, ISO 50001
certified production

100 %
of the steel scrap from production 
is reused

311
employees of different 
nationalities
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Company & added value 

Company profile 

Supplying quality
We are part of the Max Aicher Foundation Group. 
Our range of products covers a wide spectrum of 
steel finishing. We see ourselves as a development 
partner for our customers. We are committed to 
stability and sustainability in our products, in our 
customer relationships, towards our neighbours, 
other stakeholders and within the company.

e, LSV Lech-Stahl Veredelung GmbH (short: 
LSV), are a German company and specialist in 
thermal treatment and mechanical process-
ing of steel bar products. The individual pro-

duction stages include thermal treatment, bright steel 
production, processing of steel bar and short-piece pro-
duction. The end products are bright steel or short pieces 
made from it with different technological properties. We 
mainly obtain the bar steel from Lech-Stahlwerke, of 
which we are a wholly-owned subsidiary, and from the 
Annahütte steelworks. The products are manufactured 
specifically for our customers.

Our bar steel can be found in many vehicle components 
of well-known car manufacturers. Whether in engine pro-
duction, in the drive train and chassis, in steering compo-
nents or in e-mobility – our steel provides the necessary 
stability. Other customers include those from the agricul-
tural machinery, mechanical engineering, toolmaking and 
energy industries. The main sales areas are Germany and 
neighbouring European countries.

LSV Lech-Stahl Veredelung is part of the Max Aicher 
Group, which has been under the umbrella of the Max 
Aicher Foundation since 2015. The main location is in 
Landsberg am Lech, and there are two other production 
plants in Oberndorf am Lech and Meitingen. Our Manage-
ment Board consists of two managing directors with 
power of representation, who are also part of the inner 
management circle of the Max Aicher Group. Half of the 
LSV Management Board is female.

Economic performance and framework conditions
We generated around 178 million euros in turnover in 
2022. The quantity of products delivered was 106,360 
tonnes. There were a total of 311 permanent employees 
at LSV in 2022.

The shortage of semiconductors in the automotive indus-
try led to a drastic cutback in production worldwide and 
especially in Germany from the second quarter of 2021. 
LSV’s production was also affected. A recovery of the sup-
ply bottleneck is not forecast until 2023. At the same time, 

the change in mobility is gaining momentum. The trans-
formation of drive technology from the combustion 
engine to electric drive is accompanied by a significant 
decline in the volume of bar steel.

Further challenges for us include the German Climate Pro-
tection Act and the European “Fit for 55” package. Both 
regulations are already leading to a high cost burden for 
the steel industry today, and the trend is rising.

W

Aerial view of the Oberndorf am Lech plant

Production in the annealing furnace

E C O N O M I C  K E Y  F I G U R E S  (rounded)

2020 2021 2022

Turnover in million euros 104.6 143.8 178.3

Total production

 �Gear rack blanks (quan-
tity)

3,100,000 3,500,000 3,250,000

 �Inductive single rod 
tempering (t)

36,432 45,014 48,609

 �Inductive surface layer 
hardening (t)

3,250 4,104 4,715 

Sales volume in t (total) 97,477 111,416 106,360
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Values and compliance
Our basic principles
We respect international human rights. We recognise the 
core labour standards of the International Labour Organi-
sation (ILO) – without exception. We always evaluate and 
take into account the impact of our business decisions and 
actions in economic as well as social and ecological terms.

Our mission statement
The Max Aicher Foundation has defined binding principles 
and guidelines for the entire Group, which also apply to 
LSV. They are summarised in the group’s mission state-
ment under the title “Our goals, our values, our actions”.

Our actions are guided by universally valid ethical values 
and principles – in particular integrity, righteousness, 
respect for human dignity, openness and non-discrimina-
tion of religious affiliation, world view, gender or origin.

More detailed information on the values of the Max 
Aicher Foundation, the mission statement and the 
approach to sustainability can be found on the website of 
the Max Aicher Group.

Vision, mission and values
Under the mission statement of the Max Aicher Group, 
LSV has a complementary value system that builds on our 
vision and mission. We have published this supplemen-
tary value system on the LSV website at  https://www.
lech-stahlveredelung.de/en/company/philosophy/.

Conduct in accordance with rules
Of course, we follow the applicable laws in all corporate 
matters. Furthermore, we adhere to internal guidelines 
and ethical principles. This includes, among other things, 
rejecting corruption, bribery and anti-competitive behav-
iour. We promote transparency, acting with integrity, 
responsible management and control within the com-
pany. Our business activities generally pursue fair compe-
tition. We respect the right to property, which includes 
both tangible and intellectual property.

We also comply with applicable laws in terms of environ-
mental protection as well as in social and economic areas. 
Accordingly, there were no proceedings in the reporting 
period.

In addition to the mandatory principles and guidelines, 
LSV has a General Code of Conduct (GCC). It defines the 
standards for employee conduct in business, legal and 
ethical matters. We expect every employee to consist-
ently comply with these and other guidelines – we do not 
tolerate violations and act accordingly. In addition to the 
GCC, there is a separate guideline for dealing with gifts, 
invitations and benefits. The Code of Conduct has been 
handed out to all employees.

The topics of corruption and corruption risks are handled 
by the Group’s Compliance Officer, who is also responsi-
ble for LSV. This internal whistleblower system can be 
used to report violations in the areas of antitrust law, cor-
ruption or money laundering, for example.

Understanding sustainability
For us, sustainable business means taking equal account 
of financial, environmental and social aspects in our com-
pany decisions. We are aware of the impact of our busi-
ness activities. That is why we take responsibility in the 
following areas:

Doing business: We attach importance to a supply chain 
that is as sustainable as possible and to long-term cus-
tomer and supplier relationships. We incorporate the con-
cerns of our stakeholders into our sustainability strategy 
as part of the materiality analysis.

Environment: We pursue the most resource-efficient 
production possible. Environmental protection measures 
and the reduction of energy consumption are also impor-
tant to us. We want to make our impacts transparent and 
continue to reduce them.

Employees and society: We want to offer our employees 
an attractive working environment. In addition, team 
spirit is very important to us. Beyond our core business, 
we assume social responsibility and support charitable 
projects, for example.

Data protection
Handling personal data securely is of key importance to 
our company. Managers are responsible for compliance 
with and implementation of data protection in their area. 
An external data protection officer checks compliance 
with the GDPR. The data processing procedures are 
designed to be transparent. All legal requirements are 
strictly adhered to when processing personal data. Our 
privacy policy according to GDPR is published on our web-
site. In addition, there are data protection notices for spe-
cial groups of persons/interests. Employees are regularly 
sensitised to data protection through training. Neither in 
the reporting period nor in previous years were there any 
complaints from the authorities or customers regarding a 
breach of data protection.

Taxes
The Max Aicher Group does not pursue an inappropriate 
tax avoidance strategy. It pays taxes where it creates 
value. As a company based purely in Germany, LSV does 
not pursue a tax strategy. The Max Aicher Group’s tax 
assignments are outsourced to an external tax consultant. 
On behalf of the group and within the scope of the legal 
obligation, this company transmits country-by-country 
reports for all group companies to the German Central 
Tax Office (Bundeszentralamt für Steuern). The tax infor-
mation is generally based on the Group’s consolidated 
financial statements, which are prepared by an independ-
ent auditing firm.

Values
Respect: We treat other people without prejudice, with 
tolerance and fairness. We communicate openly and 
leave no one in the dark about our intentions.
Trust: We deliver what we promise. The trust placed in us is 
the basis of our actions and an integral part of our integrity.
Passion: As active employees, we inspire and perform 
with passion, thereby creating economic success. We 
overcome boundaries and surpass ourselves.
Reliability: You can rely on us because we keep our prom-
ises to customers, suppliers and colleagues.
Willingness to change (courage): We face changes openly 
and courageously. We face new challenges with all our cre-
ative will. We take confidently measured risks and make 
decisions because we are not afraid of making mistakes.
Freedom for creativity: We are open to new ideas, rethink 
what we can do differently every day and make improve-
ments. We work creatively on solutions and provide the 
necessary room for manoeuvre.
Honesty: We communicate openly, honestly and are 
open to criticism. We formulate our expectations clearly 
both internally and externally. We pass on information 
that leaves no room for misinterpretation.

Vision
Our steel products are the result of continuous 
dialogue with our customers. We do this 
because we want to exceed the requirements 
of the market leaders in the metalworking 
industry and develop as a partner at eye level 
in the long term.

Mission
It is our daily incentive to supply our customers 
quickly and flexibly ex works. Immediate avail-
ability and high quality are the hallmarks of our 
steel products. Our price reflects our high level 
of reliability, service and performance fulfil-
ment. We are committed to stability and sus-
tainability in our products, in our customer 
relationships and in our internal relations. We 
continuously support our employees in contin-
uing to develop. Since active employees form 
our foundation as a sustainable and successful 
company.

Sustainability management 
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Quality standards and audits
We offer our customers refined quality steel with a wide 
range of products and various applications. Compliance 
with legal regulations and recognised standards is an 
essential part of our work. In addition, our manufacturing 
process is always state of the art. Our Integrated Manage-
ment System (IMS) is fundamentally designed to reliably 
prevent possible errors in advance. All products in our 
company are manufactured in accordance with the IATF 
16949 and ISO 9001 standards. Compliance with the 
requirements of these quality standards is checked in 
annual external quality audits and in regular internal audits.

Like every company in the automotive supply chain, LSV is 
obliged to ensure the safety and conformity of its prod-
ucts. We have established a company suggestion scheme 
with the internal name “Ideenschmiede” (think tank). As 

Suppliers
LSV tries to use regional manufacturers whenever possi-
ble. More than 90 per cent of the steel is sourced from the 
Max Aicher Group, the rest from a supplier in Switzerland. 
We check with this supplier at least once a year to see if 
they are complying with the specifications regarding con-
flict minerals.

Environmental requirements for suppliers
From our primary material suppliers and external service 
providers, we require a certified quality management sys-
tem according to IATF 16949 or alternatively a certified 
system according to ISO 9001, combined with the require-
ment for further development to IATF 16949 as well as 
assessment of conformity with other quality management 
system requirements specified by the customer. A primary 
material supplier already certified and approved according 
to ISO 9001 can be classified as a “set supplier” if they fully 
comply with our requirements and the risk analysis results 
in a positive assessment. Alternatively, an assessment 
from an OEM customer or by a company approved by the 
OEM customer may be recognised. New suppliers are 
checked by means of supplier self-disclosure and audits.

The implementation of energy management systems at 
our suppliers also ensures constant analysis of potential 
for improvement and savings in the area of energy effi-
ciency and optimisation of the carbon footprint.

In general, our suppliers should be able to provide evi-
dence of a management system in a supplier self-disclo-
sure. A supplier needs to ensure that all processes, prod-
ucts and services they provide comply with the respective 
applicable legal and regulatory requirements of the 
exporting country, the importing country and the country 
of destination we specify. We continuously monitor the 
quality standard of our primary material suppliers. The 
assessment of these primary material suppliers takes the 
form of an annual supplier evaluation. In addition, quality 
talks are held with them at regular intervals. Suppliers 
who repeatedly fail to meet our quality standards are 
replaced.

In the quality assurance agreements (QAA), we require our 
primary material suppliers to apply a suitable quality man-
agement system in accordance with ISO 9001 or IATF 16949 
and to provide evidence of corresponding certification.

Managing sustainability
Our managers propose solutions and make decisions on 
economic, ecological and social issues. The final decision 
on implementation is made together with the Manage-
ment Board. In doing so, we also involve the employee 
representatives within the prescribed framework. Com-
prehensive investment decisions are coordinated with the 
shareholder due to the legal status of the company.

Our corporate strategy is accompanied by an integrated 
management system (includes IATF 16949:2016, ISO 
9001:2015, ISO 14001:2015 and ISO 50001:2018). It helps 
us to constantly improve processes and products. LSV’s 
corporate goals are set annually. For example, there are 
strategic corporate goals as well as quality, energy, environ-
mental and occupational health and safety goals. These 
goals are implemented by means of an action plan.

In dialogue with stakeholders
We are in continuous exchange with our stakeholders. 
The employees and customers, the parent company, the 
Max Aicher Foundation, the sister companies, the works 
council, suppliers, research and development partners, 
insurance companies, banks, the employers’ liability 
insurance association, the factory inspectorate, local res-
idents, environmental associations, certification bodies, 
local companies, our site communities and the relevant 
district offices are all of great relevance to LSV.

The exchange with our stakeholders takes place in accord-
ance with the requirements and needs of the respective 
stakeholders. This includes personal conversations, per-
sonal contact at events or memberships in associations.

The focus of the stakeholder dialogue is on the business 
operation itself. In addition, the stakeholder groups are 
involved in strategic development. In the reporting year, 
the focus was particularly on the issue of security of sup-
ply. We deal with the aspects of occupational safety and 
the environment mainly in cooperation with authorities 
and agencies. Residents living near our production sites 
turn to us with issues such as noise and traffic pollution or 
the search for a place in a kindergarten.

Via the Max Aicher Foundation, LSV is involved in the 
Association of German Ironworkers (Verein der Deutschen 
Eisenhüttenleute, VDEh) and the German Steel Federation 
(Wirtschaftsvereinigung Stahl, WV Stahl). As part of our 

part of the induction process, all employees are provided 
with training regarding quality.

membership in WV Stahl, we participate in the hydrogen 
project group together with other German steel manufac-
turers. We are also a member of the bayme employers’ 
association for the metal and electrical industry in Bavaria. 
LSV is also a member of the Hydrogen Alliance Bavaria.

Key issues
LSV has conducted a materiality assessment together with 
an external sustainability consultancy. The starting point 
was the examination of relevant sustainability issues, tak-
ing into account the industry, business model, global chal-
lenges as well as legal and social framework conditions. 
This was the result of a list of potentially relevant sustaina-
bility issues. These topics were then prioritised in a survey 
and a workshop with specialist departments and the Man-
agement Board. Internal and external stakeholder expecta-
tions were taken into account, as well as the impact of our 
business model on people, the environment and society.

We have defined the following  
as key issues:
 
Company & added value:
•	Compliance and business ethics
•	Information and IT security
•	Product reliability
•	Sustainable supply chain management
 
Environment & energy:
•	Energy and emissions in operation
•	Water and wastewater
•	Sustainable and innovative products for 

customers
•	Circular production processes
•	Biodiversity
•	Transport and logistics
•	Adaptation to climate change / resilience

Employees & society:
•	Attractive working environment
•	Apprenticeship and continued training
•	Health and safety
•	Diversity and equal opportunities
•	Social engagement

Product quality and reliability

Responsible procurement

Materials testing
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treatment for tempering and surface layer hardening. 
We produce short pieces and gear rack blanks, which are 
products in demand in the automotive industry, in 
mechanical and plant engineering, in the commercial 
vehicle industry (trucks, buses, trains) and in the energy 
and construction sectors.

Lech-Stahl Veredelung value chain
As with any industrial company, our business activities 
have an impact on the environment, mainly in the form of 
energy consumption and greenhouse gas emissions.

certificates, the energy management certificates and all 
quality-relevant certificates can be obtained as down-
loads from the LSV website.

The respective plant management is responsible for envi-
ronmental and energy management at the three LSV loca-
tions. LSV regards environmental protection as an essential 
component of corporate management and ensures that it 
is translated into concrete goals and rules of conduct. We 
promote responsible behaviour among our employees 
through regular training on quality, energy and environ-
mental protection topics. The content of these training 
courses is derived from customer requirements and the 
relevant management standards.

Environment & energy

Responsibility for the environment

Conserving resources 
Steel production is energy intensive. We consistently reduce 
the associated climate impact by using one hundred percent 
steel scrap, through energy efficiency and short distances –  
and now also through alternative energy sources. Since we 
also recycle and market our residual materials as by-products, 
we have a closed raw material cycle.

s part of the Max Aicher Group and as a sub-
sidiary of Lech-Stahlwerke (LSW), a responsi-
ble approach to the environment is also 
essential for LSV. In order to be successful on 

the market in the long term, we consider resource and 
climate protection to be our particular strengths.

LSV does not produce any steel itself, but processes 
mainly recycled steel from the steel and rolling mills of 
the Max Aicher Group for its products. We produce 
peeled bar steel from this high-quality secondary raw 
material. Our company specialises in inductive thermal 

Certified quality and environmental management
In order to continuously improve our environmental per-
formance, our three locations Landsberg am Lech, Obern-
dorf am Lech and Meitingen work according to a certified 
environmental management system in accordance with 
ISO 14001. In 2012, this was supplemented by an energy 
management system according to ISO 50001. Further-
more, we are certified for quality assurance according to 
the quality management standard ISO 9001 as well as 
according to the quality management standard of the 
automotive industry, IATF16949.

All management systems are audited by external parties 
at regular intervals and recertified after passing the audit 
process. Our currently valid environmental management 

A

Steel from LSV Lech-Stahl Veredelung in fastening elements for wind turbines

Thermal treatment Bright steel production Short-piece production Materials testing
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Many processes at LSV are environmentally relevant in 
one form or another because they require energy, such as

•	 Gas-powered furnaces, peeling machines and  
equipment for straightening polishing

•	 Hardening of the bar steel in inductive  
tempering plants

•	 Testing facilities for the bright steel lines
•	 Monitoring of the production processes with  

state-of-the-art laboratory technology
•	 Provision of compressed air
•	 Lighting and IT
•	 Transport logistics

Require resources, such as

•	 Machinery and equipment
•	 Oil, solvents
•	 Oil binding agents
•	 Soil sealing

Increasing energy efficiency
For ecological as well as economic reasons, we are com-
mitted to greater energy efficiency. One of several indica-
tors of energy efficiency is energy intensity, measured in 
energy consumption per tonne of steel products shipped 
(see table on page 12 for three-year values).

As part of our energy and environmental programme, we 
are working on many levers to reduce our energy con-
sumption and operate in an increasingly energy-efficient 
manner. In recent years, for example, we have success-
fully optimised the steel refining processes by introducing 

Create waste, such as

•	 Peeling and polishing
•	 Grinding the bright steel
•	 Manufacturing high-precision short pieces with inte-

grated end machining

Are safety-relevant, such as

•	 Storage of hazardous substances
•	 Use of chemicals

In all areas, process descriptions as well as work and operat-
ing instructions ensure that there is a basis for responsible 
behaviour in organisational and production-related situa-
tions and processes.

covers between the coils or inductors. As a result, less 
heat escapes, leading to energy savings of almost 30 MWh 
per year. This is part of a systematic process optimisation 
with the goal of energy optimisation, which we will con-
tinue this year and over the coming years.

Our plant control is digital throughout, with the result that 
we work highly efficiently in terms of process and quality. 
In order to save electrical energy, we have recently 
replaced both the servers and the PCs in the administration 
of the Oberndorf and Landsberg locations with more ener-
gy-efficient devices. This saves more than 3 MWh per year.

nergy management at LSV is defined by the 
requirements of the ISO 50001 management 
standard, which are specified by process 
descriptions, work instructions and training 

courses. The energy management system is certified by 
external auditors at all three LSV locations.

The energy sources used at LSV are primarily electricity 
and natural gas. The significantly lower consumption val-
ues in 2020 are due, on the one hand, to the restrictions 
in the wake of the Covid-19 pandemic but, on the other 
hand, also result from our systematic search for savings 
potential.

he climate crisis is a major social challenge. As 
it affects almost all sectors of the economy 
and too little has been done so far to combat 
it, the need for a solution is becoming increas-

ingly urgent if the internationally agreed climate protec-
tion goals are still to be achieved and further climate-re-
lated damage averted.

There is no question that the solution to the climate crisis 
lies in reducing and ultimately ending the emission of 
greenhouse gases (soon!), especially CO₂, which is pro-
duced by the combustion of carbon-based energy sources. 
As part of the Max Aicher Steel Division’s climate strategy, 
the environmental and energy management systems of 
Lech-Stahl Veredelung also aim to reduce energy con-
sumption and the associated CO₂ emissions. Compared to 
the classic blast furnace, which is predominant in the Ger-
man steel industry, Lech-Stahlwerke produces its 
high-quality steel in electric arc furnaces. This process is 
already much more climate-friendly than the blast fur-
nace. In cooperation with LSW, LSV is also working on 
measures to achieve the overarching climate goals of the 
Max Aicher Steel Division. The main goal is to achieve cli-
mate neutrality by 2040.

Reducing CO₂ emissions is addressed as part of environ-
mental and energy management at LSV. Responsibilities, 

methods and processes for data collection are described 
in detail in the corresponding management systems. They 
are well established at the company’s three locations 
through regular audits and recertification to ISO 14001 
and ISO 50001.

Risks and opportunities
As part of our Group-wide risk management, we also 
address the economic and regulatory risks and opportu-
nities of climate change. This also includes the effects of 
political guidelines from the EU and German government. 
In cooperation with other companies and universities, we 
are looking for and testing alternative processes that will 
help to reduce our emissions in the future. The energy 
efficiency measures described above are concrete and 
already implemented ways to achieve this goal because, 
for as long as energy sources are not one hundred per-
cent renewable and CO₂-neutral, energy consumption 
and emissions will remain linked.

LSV-specific risks exist, for example, in rising energy prices, 
caused among other things by CO₂ pricing, and the result-
ing increase in production costs. Changes in our custom-
ers’ sales markets can also have an impact on us, for 
example if demand for cars with combustion engines 
declines. The tightening of laws or official requirements 
may, under certain circumstances, mean that the contin-

The share of renewable energy (in the form of green elec-
tricity) was around 10 per cent in 2020, rising to around 
15 per cent in 2021 and to 24 per cent in 2022. As the Max 
Aicher Steel Division aims to operate in a climate-neutral 
manner by 2040, we will significantly increase the share of 
green electricity over the coming years. Indirectly, we will 
also reduce our carbon footprint and thus make a meas-
urable contribution to climate protection.

The natural gas used in the furnaces cannot be replaced 
so quickly. The examination of suitable alternatives has 
become a priority – also due to current political events 
and the associated uncertainty of energy supply.

Saving energy

Reducing emissions

Inductive thermal treatment

E

T

E N E R G Y  C O N S U M P T I O N ,  2020 -2022

in kWh 2020 2021 2022

Electricity 29,194,832 35,032,820  37,019,552 

Natural gas 12,399,801 12,881,518  10,521,516 

Diesel 553,495 438,169  483,726 

Total 42,148,128 48,352,507  48,024,794 

Energy intensity  
(in kWh/t)

432.39 433.98 451.53
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ued operation of individual machinery and equipment is 
no longer possible. Rising temperatures in the wake of 
climate change can also mean that the cooling capacity 
installed in the plants is no longer sufficient and expensive 
expansions become necessary.

cific PCF for each product category investigated, the nor-
malised emissions of the individual process steps are 
added up accordingly. The following illustration shows the 
values for selected products with regard to Scope 1 and 2 
emissions.

Transport logistics
Part of our CO₂ emissions are not generated within the 
company itself, but by transport logistics, which include 
the transport of raw materials to our sites as well as the 
delivery of our products and the commuting of employees.

The raw steel is delivered by truck. The vast majority of 
the transport comes from very close by, Lech-Stahlwerke 
in Meitingen. Delivery is made by truck as direct deliveries 
to our customers. Only in a few cases do we take our 
products to an intermediate storage facility in advance.

In order to further reduce transport-related emissions in 
the future, we measure the CO₂ emissions per tonne of 
product shipped and actively explore optimisation poten-
tial. The internal vehicle fleet is gradually being converted 
to electric vehicles, such as industrial trucks, platform 
trucks and forklifts. For employee transport and business 
travel by car, we had set an internal target for our pool 
and business vehicles for the 2022 financial year and will 
also use this indicator to reduce emissions in the future.

In contrast, LSV can benefit from the fact that customers 
are increasingly demanding sustainable and climate-neu-
tral steel products. In addition, new sales markets can be 
opened up in the area of environmental technologies, 
especially wind power generation.

Noise protection measures
Noise is one of the locally significant emissions from our 
activities. In this regard, as with all other environmental 
areas, we comply with all official requirements. At the 
integrated Meitingen location, which we share with 
Lech-Stahlwerke, we work closely with LSW. In Meitingen, 
we enclosed the hydraulic units in housings in 2021 in 
order to suppress their noise emissions. We also take 
greater care to ensure that the gates of our production 
halls are closed to reduce noise pollution for residents.

The company’s carbon footprint
LSV has been recording its corporate carbon footprint 
(CCF) since the 2020 reporting year. The calculation is 
made according to the internationally established specifi-
cations of the Greenhouse Gas Protocol and is divided into 
direct emissions, for example from our consumption of gas 
(Scope 1), indirect emissions, such as the purchased elec-
tricity (Scope 2), and external emissions, such as the steel 
pre-chain, the electricity pre-chain, logistics, etc. (Scope 3).

For a more progressive analysis, LSV calculated the Prod-
uct Carbon Footprint (PCF) for certain product groups 
using the cradle-to-gate approach for the first time in 2021. 
This will be verified by an external service provider in 2023.

A company-specific calculation tool was created for the cal-
culation of the PCFs. The company’s aggregated emissions 
are taken into account.

The calculation is modular, with each module correspond-
ing to a specific process step of LSV. To determine the spe-

Our CO₂ reduction 
strategy:
With our low-carbon steel programme, LOCAS for 
short, we want to advance the transformation and 
produce, process and refine steel in a more cli-
mate-friendly manner. That is why the Max Aicher 
Steel Division set up a working group in December 
2020 to promote decarbonised steel – also known 
as green steel. In this Group-wide CO₂ reduction 
strategy, eight sub-programmes are being worked 
on, including recycling management, scrap optimi-
sation, electrical engineering and electricity pro-
curement. In addition, we have defined priority top-
ics that we want to address more concretely as the 
first step:

•	Establishment of an innovation and transforma-
tion process at LSV

•	Investments in the modernisation of system 
technology to reduce energy consumption

•	Gradual increase or use of green electricity in pro-
duction in line with market requirements

•	Considerations on the feasibility of green 
self-generation of electricity

•	Use of waste heat to reduce external energy 
demand

•	Increased training of employees and extended 
implementation of the sustainability concept 
throughout the company

SV essentially procures secondary raw mate-
rials in the form of steel scrap. The volume we 
process amounts to an annual average of 
around 100,000 tonnes.

Another significant factor in our material consumption is 
the renewable raw material wood, which we obtain from 
suppliers in the immediate vicinity. These include, for 
example, squared timbers, wedges, insert and cover boards 
made of – depending on the product – oak, beech or 
spruce. In addition, there are ready-assembled wooden 
crates. The wood serves as protection during transport and 
storage and prevents damage that could potentially occur.

To keep our efficiency in material consumption at a high 
level, we regularly train our employees on how to handle 
materials, how to control faulty materials or products, 
and on environmental and energy issues. In principle, all 
employees take part in this. In order to continuously opti-
mise the processes and procedures, our system experts 
carry out regular inspections in cooperation with the pro-
duction departments.

Materials: recycled and renewable

L

M AT E R I A L S  U S E D,  2020 -2022

2020 2021 2022

Wood

Oak wedges (in pieces) 20,034 31,038  31,248 

Beech square timber  
8 × 8 × 125 cm (in m3)

49.56 46.12 46.6

Spruce squared timber  
8 × 8 × 240 cm (in m3)

46.68 54.35 62.67

Spruce planks  
4 × 30 × 240 cm (in m3)

36.75 35.53 46.99

Insert boards (in pieces) 360

Other squared timber (in 
m3)

171.00  
4.79

2.01 3.32

C O ₂ I N T E N S I T Y ¹

in t CO₂e / t steel 2020 2021

Inductive thermal treatment 0.1536 0.1508

Conventional thermal treatment 0.1266 0.1379

Bright steel production 0.0288 0.0245

Short-piece production 0.0336 0.0298

¹ �Information is not available for 2022 and will only be updated again next year.

Finished coils of bar steel
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Waste and recycling
Recycling management is a top priority for the entire Max 
Aicher Group – including LSV. The handling of waste is 
described in the environmental management system 
according to ISO 14001 and supplemented in the Inte-
grated Management Manual.

Waste at LSV consists mainly of steel, which is produced, 
for example, when bar steel is shortened or machined. By 
far the largest part of this is taken over by Max Aicher Recy-
cling GmbH (MAR) and returned to the company’s own 
steelworks. We do also produce a small amount of hazard-
ous waste, such as contaminated metal waste or metal 
sludge containing oil. This waste is also taken over and recy-
cled either by MAR or another specialised disposal company 
from the region. All waste, non-hazardous or hazardous, is 
completely recycled.

W A S T E  P R O D U C T I O N ,  2022

in tonnes 2022

Iron and steel  174.10 

Iron filings and turnings  14,653.59 

Mixed metals  167.00 

Mixed municipal waste  110.00 

Mill scale  67.00 

Wood  13.60 

Paper files  3.50 

Paper & cardboard packaging  55.00 

Plastic packaging  5.18 

Used honing and abrasive products  1.92 

Blasting media waste  70.00 

Mixed construction waste  0.81 

Aqueous rinsing liquids – 

Other machine, gear and lubricating oils  –

Total non-hazardous waste  15,321.70 

Contaminated metal waste  2,225.19 

Metal sludge containing oil  254.05 

Sludge from oil and water separators  50.20 

Non-chlorinated oils  2.04 

Fluorescent lamps  –

Halogen-free machining emulsions  173.50 

Waste mixtures from oil/water separators  74.97 

Contaminated absorbent and filter materials  27.74 

Aqueous washing liquids  –

Waste containing oil  1.62 

Batteries & rechargeable batteries  –

Total hazardous waste  2,809.31 

Total waste production  18,131.01 

ater management at LSV is part of the envi-
ronmental management system according to 
ISO 14001. As there is generally no water 
shortage or other water-related environmen-

tal challenges at LSV’s sites, this issue has not been one of 
our major environmental topics in recent years. In the 
event of prolonged dry periods, which are predicted in 
the course of climate change, this assessment could 
change in the future.

The water supply at the three LSV locations is provided by 
municipal networks, at the Meitingen location also by 
shallow wells. Water is essentially used for cooling and in 

ecently, more and more studies show that 
biodiversity – in Germany as well as interna-
tionally – is facing increasing threats. Pesti-
cide use in agriculture, overexploitation of 

tropical rainforests, climate change and many other fac-
tors are considered to be responsible. Since a large num-
ber of vital natural processes depend on functioning eco-
systems, we at LSV Lech-Stahl Veredelung also see it as 
our duty to protect the biodiversity in our sphere of influ-
ence as best we can.

Through water and waste management measures based 
on our certified environmental management system, we 
ensure that no direct threat to biodiversity emanates 
from our locations. None of our locations are situated in 
or directly adjacent to a nature reserve. 

mixed proportions in production processes. In much 
smaller quantities, it is also used for mixing cooling lubri-
cants and in the kitchen and sanitary areas.

The resulting wastewater from cooling and sanitary areas 
is returned to the public sewage system. Oil separators 
ensure that no contamination occurs. Heavily polluted 
water is received by a service provider and disposed of 
properly.

Water and wastewater

Protecting 
biodiversity

W

R

W AT E R  A N D  W A S T E W AT E R ,  2020 –2022

in m3 2020 2021 2022

Purchase of fresh water (from 
external sources), total

31,523 38,818  44,047 

Discharge into the public sewer 
system

31,523 38,818  44,047 

Aerial view of Landberg
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roducts made of steel from LSV Lech-Stahl 
Veredelung can per se claim a high degree of 
sustainability. This is due�  

•	 to the starting material: 100 per cent steel scrap, pro-
duced using the electric arc process, with a largely 
regional supply chain without long transport routes,

•	 to the certified environmental and energy manage-
ment system at the three LSV location,

•	 to social components – from satisfied and secure 
employees to the social commitment of the Max 
Aicher Group.

We also actively ensure the safe use of the products we 
produce. Quality and product reliability go hand in hand 
at LSV. All managers and their employees are informed 
about issues of safe use and product liability – all cus-
tomer, safety and environmental requirements are laid 
down in corresponding specifications and are strictly 
adhered to. Of course, we observe all relevant laws, 
guidelines and technical standards (VDA, etc.).

We can see from our range of customers that our prod-
ucts are used to produce a wide range of applications, 
which in turn contribute to sustainability in their fields. 
They include, for example, fastening elements for onshore 
and offshore wind turbines and electromobility products 

– including steering components (gear racks, steering pin-

ions) and rotor shaft systems for electric drives, from 
electric cars to e-bikes. Manufacturers of such and similar 
products have a guarantee with LSV products that their 
supply chain is as climate-friendly and sustainable as the 
current state of the art allows.

Sustainable products

P

Short pieces

Employees & society

Promoting employees
We want to offer our employees secure and responsible  
jobs where they find satisfaction and fulfilment in their work. 
Together we are doing everything we can to ensure healthy and 
safe working conditions within our company. With our charitable 
commitment, we want to be a reliable partner for the region.

Production employees
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s a medium-sized Bavarian company in a very 
specialised industry, the quality of our prod-
ucts and services is indispensable for our eco-
nomic success. Quality is largely determined 

by our employees – their know-how, their motivation, 
their satisfaction, their performance-related pay. We are 
thus committed to a working environment that is perfor-
mance-oriented and safe, but also socially just and takes 
the needs of employees seriously.

All management issues related to employee topics are 
coordinated by the overall HR management. Responsibili-
ties are described in the Integrated Management Manual 
and in the Human Resources Management process 
description. These manuals cover recruitment processes 
as well as apprenticeships and continued training and 
workplace health management.

Since the satisfaction of our employees also depends sig-
nificantly on their contract status, we prefer to offer per-
manent jobs and only generally employ a very small pro-
portion of temporary workers.

Although we strive for a higher proportion of women, our 
industry is traditionally male-dominated: around 90 per 
cent of our employees are male. Even though one of our 
two members of the Management Board is female, the 
company’s management structure is predominantly male.

LSV Lech-Stahl Veredelung had 311 employees at its three 
locations at the end of 2022. The Covid-19 pandemic and 
the associated economic constraints only reduced our 
employment numbers slightly in 2020.

working. In order to achieve an even better work-life bal-
ance, employees in the administrative area can work part-
time or take advantage of flexible working time models. 
Our young managers are actively supported in the form of 
leadership development. We offer older employees the 
option of partial retirement as well as individual models to 
make it easier for them to leave the workforce. These 
benefits apply to all permanent jobs.

We pay our employees competitive salaries and wages in 
line with their performance; salaries and wages are well 
above the statutory minimum wage. Managers have the 
opportunity to receive variable remuneration in addition 
to their basic salary, which is linked to defined target 
agreements. Another incentive open to all employees is a 
bonus for successful placement of new employees.

LSV is not bound by collective agreements. Nevertheless, 
we always work constructively and properly with the 
employee representatives. Regular management reviews, 
meetings and workshops ensure that the two-way flow of 
information is always guaranteed. In addition, there are 
internal communication media such as circulars, e-mails, 
an internal newsletter, and in the future there will be an 
LSV app. If there is cause for complaint, a grievance body 
can be contacted in addition to the employee represent-
ative body.

Equal opportunities and diversity
LSV has a General Code of Conduct and a Code of Practice 
that ensures diversity and prohibits any form of discrimi-
nation. Equal opportunities prevail in our company, 
regardless of origin, gender, religious confession, sexual 
orientation or other criteria of human diversity. Respect is 
one of our core corporate values, which we define, among 
other things, by the fact that we want to treat other peo-
ple without prejudice, but with tolerance and fairness.

To protect against discrimination, we have set up a com-
plaints office at LSV and provided information about the 
German General Equal Opportunities Act. There have been 
no complaints over the past three years.

Employee turnover in the company is generally low and 
averaged 1.26 per cent over the three years mentioned.

For our office jobs, we offer part-time contracts as well as 
full-time, but this is not possible in production. At the 
same time, part-time employment relationships at LSV 
are by no means limited to women, on the contrary. 
Working part-time enables our employees to achieve a 
better work-life balance, especially for young parents or 
employees with family members in need of care.

Attractive working environment

A

E M P L O Y E E  O V E R V I E W

each as of 31 December, heads 2020 2021 2022

Total employees 300 304 311

 of which women 51 51 49

 of which men 249 253 262

Total with permanent contracts 148 136 137

 of which women 44 42 42

 of which men 104 94 95

Total with fixed-term contracts 2 1 2

 of which women 1 0 0

 of which men 1 1 2

Total apprentices 21 20 17

Temporary workers 14 16 4

GENDER BAL ANCE IN MANAGEMEN T ROL E S

2020 2021 2022

People in Management Board 2 2 2

 of which women 1 1 1

 of which men 1 1 1

Authorised signatories 2 1 2

 of which women 0 0 1

 of which men 2 1 1

People in the overall and team 
management

31 29 27

 of which women 3 4 3

 of which men 28 25 24

EMPLOYEE S BY AGE GROUP1

2020 2021 2022

< 30 years of age 85 80 74

 of which women 20 23 19

 of which men 65 57 55

30–49 years of age 137 150 155

 of which women 22 21 23

 of which men 115 129 132

≥ 50 years of age 78 74 82

 of which women 9 7 7

 of which men 69 67 75

¹ �not including temporary workers

O F F I C E  W O R K E R S:  F U L L-T I M E  V E R S U S  PA R T-T I M E

2020 2021 2022

Full-time employees 114 106 110

 of which women 30 29 26

 of which men 84 77 84

Part-time employees 36 31 29

 of which women 15 13 16

 of which men 21 18 13

The age structure at LSV has not changed significantly in 
recent years. The demographic change in society has 
barely had an impact on the company so far.

In 2022, six employees took parental leave, three of them 
men and three women. Four employees returned from 
parental leave in 2022, two of them men and two women.

In addition to further training opportunities and parental 
leave, the company benefits for our employees include, 
above all, a company pension scheme, medical care and 
offers for health promotion, JobRad® bicycle leasing, and 
in the administrative area also the possibility of mobile 
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W O R K P L A C E  A C C I D E N T S

2020 2021 2022

Reportable workplace accidents 17 18 14

or years, LSV has been training young people 
in industrial, materials-specific and commer-
cial professions. An apprenticeship at a medi-
um-sized company like LSV allows you to gain 

an insight into many areas of the company without 
preempting specialisation. Our technical apprenticeships 
are (each m/f/x):

•	Electronics engineer
•	Industrial mechanic
•	Machine and plant operator
•	Materials tester, focus on metal technology

We offer commercial training for (m/f/x each):

•	Warehouse logistics specialist
•	Industrial clerk

Divided over the three years of training, we have an aver-
age of 20 apprentices in the company.

We offer existing employees a range of different contin-
ued training opportunities. Personal needs are usually 
asked about and budgeted for in discussions with manag-
ers – they can include both professional and personal 
development opportunities. All employees, regardless of 
their area of assignment, have an appraisal interview once 
a year to assess their performance and for development 
planning.

Apprenticeship 
and continued 
training

Health and safety

F

A P P R E N T I C E S

2020 2021 2022

Total apprentices 21 20 17 

 of which women 4 4 4

 of which men 17 16 13

Apprentice at the plant

he safety and health of our employees is an 
essential prerequisite for smooth business 
operations and thus also for the success of  
the company. Not least for this reason, but 

above all in the interest of our employees themselves, we 
are committed to protecting them from work-related inju-
ries or illnesses. The LSV Integrated Management Manual 

The working conditions at LSV comply at all times with the 
applicable regulations for occupational health and safety 
and accident prevention. To further systematise our vari-
ous precautions, we are currently setting up a formal 
occupational health and safety management system. The 
goal is to avoid potential hazards even more consistently 
and, in the process, to strengthen the safety and risk 
awareness of employees.

In order to achieve this goal, the Management Board, 
together with the plant managers, has committed to:

•	complying with applicable rules, regulations and laws 
in the field of occupational health and safety and 
ensuring their implementation,

•	continuously improving occupational safety and health 
protection within the company with the involvement 
of the employees,

•	providing the necessary resources for this purpose 
and

•	ensuring that occupational health and safety is inte-
grated into all relevant company processes.

In order to support individual employees with occupa-
tional safety issues in their daily work, we prepare risk 
assessments for the various work areas as well as induc-
tion concepts and conduct safety briefings. To support 
occupational health protection measures, we also offer 
occupational health check-ups that employees take 
advantage of and supplemented this with a health day 
that revealed further support aspects for employees. 
They will be taken up and consolidated in further meas-

and the process description of occupational safety 
describe the necessary processes and responsibilities. In 
addition to an occupational safety specialist and 15 
safety officers, we have two fire safety officers and the 
required number of fire safety and first aiders. The occu-
pational safety specialist reports directly to the LSV Man-
agement Board.

ures in future workplace health management. We are also 
working on workplace-related optimisation for buildings 
and plant design.

The Covid-19 pandemic also raised awareness of protec-
tion against contagious diseases and led to a number of 
preventive protective measures. The protective measures 
taken have been supplemented by an “infectious dis-
eases” step-by-step plan so that all waves of illness can be 
intercepted and operations maintained.

Occupational health and safety is also an important topic 
of further training within the company. The main training 
components are general information on occupational 
safety and fire protection as well as in-depth information 
on specific workplaces and activities. We provide further 
specific training courses based on operating and work 
instructions.

Despite all precautions and training, work-related injuries 
can never be completely ruled out. We have managed to 
greatly reduce the number of reportable occupational 
accidents in recent years. We also record the rate of doc-
umentable work-related illnesses that have been recog-
nised as occupational diseases by the employers’ liability 
insurance association, but we are not allowed to state this 
for data protection reasons. There were no fatalities.T

Employees at a safety briefing
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s a Bavarian company, we are strong ties with 
our home state of Bavaria. For this reason, we 
are also a member of the Bavarian State Gov-
ernment’s Environmental and Climate Pact. 

The Bavarian Environmental and Climate Pact sees itself 
as a driving force for new paths, methods and thematic 
fields with the goal of sustainable development in Bavaria. 

To this end, the Bavarian State Government and the lead-
ing associations of Bavarian industry have concluded the 
Pact. This form of cooperative environmental protection 
recognises the voluntary contribution to environmental 
protection and sustainable management made by the 
participating companies.

The Covid-19 pandemic has shown us that a disease can 
strike anyone at any time. It is therefore unimaginable for 
those who are not affected how hard families are hit by 
their child’s cancer. Every year, up to 2,000 children are 
diagnosed with cancer in Germany. In addition to the 

shock of the child’s illness, the families are confronted 
above all with financial and emotional burdens. Since 
1985, the “Elterninitiative krebskranker Kinder Augsburg 
- Lichtblicke e. V.” (Parents’ Initiative for Children with 
Cancer in Augsburg) has been working intensively to alle-
viate these problems and to support those affected at the 
Swabian Children’s Cancer Center. LSV Lech-Stahl Vere-
delung has therefore donated an amount of 5,000.00 
euros to the Elterninitiative krebskranker Kinder Augsburg 
- Lichtblicke e. V. During the pandemic, employees were 
able to obtain Covid-19 tests cheaply for a contribution 
towards the cost. This amount raised was rounded up and 
donated to this good cause.

Hardy’s Landsberg city run is an institution in the local and 
national sports scene. The LSV actively participated in this 
city run, which was organised in its 15th year, with its own 
running team in the half marathon and walking.

Social engagement

A

LSV employees

LSV running team at  
Hardy’s Landsberg city run 

LSV donates 5,000 euros to the Elterninitiative 
krebskranker Kinder Augsburg – Lichtblicke e. V. 
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GRI content index

GRI standards Page | Comment

GRI 102 General information 2016

Organisation profile

GRI 102-1 Name of the company 05

GRI 102-2 Activities, brands, products, services 2/3, 5

GRI 102-3 Headquarters of the company 5

GRI 102-4 Operating facilities 5

GRI 102-5 Ownership structure and legal form 5

GRI 102-6 Markets served 5

GRI 102-7 Size of the company 2/3, 5

GRI 102-8 Information on salaried and other employees 20/ 21

GRI 102-9 Supply chain 2/3, 9

GRI 102-10 Significant changes in the organisation and its supply chain 29

GRI 102-11 Precautionary principle or precautionary measures 11

GRI 102-12 External initiatives 2/3, 6, 9, 11/12, 14, 
18, 24

GRI 102-13 Memberships in associations 8

Strategy

GRI 102-14 Statement from the chief operating decision maker 1

Ethics and integrity

GRI 102-16 Values, principles, standards and norms of conduct 6

Corporate governance

GRI 102-18 Governance structure 5-8, 20, 22

Stakeholder engagement

GRI 102-40 List of stakeholder groups 8

GRI 102-41 Collective labour agreements 21

GRI 102-42 Identification and selection of stakeholders 8

GRI 102-43 Approach to stakeholder engagement 8, 21/21

GRI 102-44 Key issues and concerns raised 8

Reporting procedure

GRI 102-45 Entities included in the consolidated financial statements 29

GRI 102-46 Procedure for determining report content and delineating topics 8

GRI 102-47 List of key topics 8

GRI 102-48 Restatement of information None

GRI 102-49 Changes in reporting 2/3, 10-15, 16/17, 20-25

GRI 102-50 Reporting period 29

GRI 102-51 Date of last report 08/2022

GRI 102-52 Reporting cycle 29

GRI 102-53 Contact for questions regarding the report 29

GRI 102-54 Declaration on reporting in accordance with the GRI standards 29

GRI 102-55 GRI content index 26-29

GRI 102-56 External audit No external audit

GRI standards Page | Comment

Key issues 

GRI 201 Economic performance 2016 

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 5, 24

GRI 201-2 �Financial implications of climate change for the organisation and other climate change related risks and 
opportunities

5, 13/14

GRI 203 Indirect economic impacts 2016

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 5-8, 24

GRI 203-2 Significant indirect economic impacts 5-8, 24

GRI 204 Procurement practices 2016

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 9

GRI 204-1 Proportion of spending on local suppliers 9

GRI 205 Anti-corruption 2016

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 7

GRI 205-3 Confirmed cases of corruption and actions taken 7

GRI 206 Anti-competitive behaviour 2016

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 7

GRI 206-1 Legal proceedings due to anti-competitive behaviour, cartel and monopoly formation  7

GRI 301 Materials 2016

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 11/12, 15/16

GRI 301-1 Materials used by weight or volume 15

GRI 301-2 Recycled input materials used 2/3, 16

GRI 302 Energy 2016

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 11-13

GRI 302-1 Energy consumption within the company 12

GRI 302-3 Energy intensity 12

GRI 302-4 Reduction of energy consumption 11-13

GRI 303 Water and wastewater 2018

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 11/12, 17

GRI 303-1 Water as a shared resource 17

GRI 303-2 Managing the impacts of water recycling 17

GRI 303-3 Water abstraction 17

GRI 303-4 Water recycling 17

GRI 303-5 Water consumption 17

GRI 304 Biodiversity 2016

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 11/12, 17

GRI 304-2 Significant impacts of activities, products and services on biodiversity 17

GRI 305 Emissions 2016

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 11/12, 13-15

GRI 305-1 Direct greenhouse gas emissions (Scope 1) 14

GRI 305-2 Indirect greenhouse gas emissions (Scope 2) 14

GRI 305-4 Greenhouse gas emissions intensity 15

GRI 306 Waste 2020

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 11/12, 16

GRI 306-1 Waste generated and significant waste-related impacts 16

GRI 306-2 Management of significant waste-related impacts 16

GRI 306-3 Waste generated 16

GRI 306-4 Waste diverted from disposal 16

GRI 306-5 Waste diverted for disposal 16
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About the report
With this report, LSV Lech-Stahl Veredelung GmbH trans-
parently presents key figures, goals and activities in the 
area of sustainability for the second time. The facts and 
figures in this report refer only to LSV Lech-Stahl Vere-
delung, not to the shareholdings. The sustainability report 
will be published annually. The contents presented in this 
report relate to the 2022 financial year (1 January 2022 to 
31 December 2022). For comparison, relevant key figures 
from 2020 and 2021 were also included. There were no 
relevant changes in the organisation or the supply chain 
compared to previous years. Some of the figures pre-
sented have been rounded.

Reporting standard
The report was prepared in accordance with the GRI 
Standards: “Core” option. An overview of the GRI informa-
tion covered in the GRI content index can be found on 
pages 26-29. No external verification has been carried out.

Contact
Please address any questions regarding this report in writ-
ing to: Jonas Bißwanger, Head of Quality, Energy and Envi-
ronment, jonas.bisswanger@lech-stahlveredelung.de.

Editorial notes
The editorial deadline for this report was 30 April 2023. 
The Sustainability Report 2022 was published in June 2023.

For reasons of easier legibility, the report does not differ-
entiate between the genders and predominantly uses the 
masculine form. Corresponding terms apply in principle 
to all gender identities in the sense of equality.

GRI standards Page | Comment

GRI 307 Environmental compliance 2016

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 7, 12/12

GRI 307-1 Non-compliance with environmental laws and regulations 7

GRI 308 Environmental assessment of suppliers 2016

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 9

GRI 308-1 New suppliers screened against environmental criteria 9

GRI 401 Employment 2016

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 20

GRI 401-1 New hires and turnover rate 20

GRI 401-2 �Company benefits offered only to full-time employees, but not to temporary or part-time employees 21

GRI 401-3 Parental leave 20/21

GRI 402 Employee-employer relationship 2016

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 20

GRI 402-1 Minimum notice period for operational changes 21

GRI 403 Occupational health and safety 2018

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 22/23

GRI 403-1 Occupational health and safety management system 22/23

GRI 403-2 Hazard identification, risk assessment and incident investigation 23

GRI 403-3 Occupational health services 22/23

GRI 403-4 Employee participation, consultation and communication on occupational health and safety 23

GRI 403-5 Employee training on occupational health and safety 23

GRI 403-6 Promoting employee health 23

GRI 403-7 �Avoidance and mitigation of occupational health and safety impacts directly related to business 
relationships

23

GRI 403-9 Work-related injuries

GRI 404 Apprenticeship and continued training 2016

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 22

GRI 404-1 Average hours of apprenticeship and continued training per year per employee 22

GRI 404-2 Employee skills enhancement and transition assistance programmes 22

GRI 405 Diversity and equal opportunities 2016

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 21

GRI 405-1 �Composition of supervisory bodies and workforce by gender, age group and other diversity indicators 20/21

GRI 407 Freedom of association and collective bargaining 2016

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 6, 21

GRI 407-1 �Business locations and suppliers where the right to freedom of association and collective bargaining 
may be threatened

21

GRI 413 Local communities 2016

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 6, 24

GRI 413-1 �Operational sites with local community involvement, impact assessments and support programmes 24

GRI 413-2 �Business activities with significant actual or potential negative impacts on local communities 15

GRI 414 Social assessment of suppliers 2016

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 9

GRI 414-1 New suppliers assessed according to social criteria 9

GRI 416 Customer health and safety 2016

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 9

GRI 416-1 �Assessing the health and safety impacts of different categories of products and services 9

GRI standards Page | Comment

GRI 418 Protection of customer data 2016

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 7

GRI 418-1 Substantiated complaints regarding breaches of customer privacy and loss of customer data 7

GRI 419 Socio-economic compliance 2016

GRI 103 Management approach 2016 (including 103-1, 103-2, 103-3) 6/7

GRI 419-1 Non-compliance with laws and regulations in the social and economic sphere 7

28 29



www.lech-stahlveredelung.de/en

Publisher:
LSV Lech-Stahl Veredelung GmbH
Justus-von-Liebig-Straße 41
D-86899 Landsberg am Lech
Phone +49 8191 3205 200
Fax +49 8191 3307 0
www.lech-stahlveredelung.de/en

Concept/editing/layout:
Accenture GmbH, Kronberg im Taunus
ARTELIER Grafik & Design, Munich

Photos/image sources:
Bottom title: Photocreo Bednarek/stock.adobe.com
Content: Alexander Limbach/stock.adobe.com
P. 10: Photocreo Bednarek/stock.adobe.com
P. 16/17: Marco Kleebauer
Other images: LSV Lech-Stahl Veredelung GmbH 

Landsberg am Lech  
May 2023

LSV Lech-Stahl Veredelung GmbH

Justus-von-Liebig-Straße 41 
D-86899 Landsberg am Lech

Phone +49 8191 3205 200 
Fax +49 8191 3307 0

Legal notice


	LSV Lech-Stahl Veredelung
	Foreword
	Company & added value 
	Supplying quality
	Company profile 
	Values and compliance
	Sustainability management 
	Product quality and reliability
	Responsible procurement

	Environment & energy
	Conserving resources 
	Responsibility for the environment
	Saving energy
	Reducing emissions
	Materials:
	recycled and renewable
	Water and wastewater
	Protecting biodiversity
	Sustainable products

	Employees & society
	Promoting employees
	Attractive working environment
	Apprenticeship and continued training
	Health and safety
	Social engagement

	 
	GRI content index
	About the report
	Legal notice


